
text of an outcomes~base(

assessment system;
• Plan and prepare for moder
ation
• Conduct moderation
• Advise and support assesson
• Report, record and adminis
ter moderation
• Review moderation systeml
and processes.

The Assessment College a
SA will conduct the training or
behalf of Fassetat venues ir
Gauteng, Eastern Cape, West
ern Cape and Kw"zulu Natal.

The assessor traininl
course lasts five days while th,
moderator course can be com
pleted in three.

Training is free but accom
modation and travel costs mus
be carried by attendees or theiJ
companies.

Registration closes on Man
day August 25. Those intereste,
are advised to book early '"
places are limited.

A detailed schedule of ven
ues, dates and times is avail
able on the Fasset website.
D Go to www.fasset.org.za t.
book online or contactFasset 01

0861-010-oo10r--mailfassetcall
centre@fasset.org.za

Fasset (the sector education
and training· authority for
fmance, accounting, manage·
ment consulting and other
financial services) will be offer­
ing free assessor and modera~

tor training at major centres
countrywide during September
and October.

The assessor training is
aimed at individuals who are
involved with or intend getting
involved with the assessment of
learners in organisations in
the Fasset sector.

The moderator training is
targeted at registered assessors
who conduct internal or exter­
nal moderation of outcomes­
based assessments,

Those tuldergoing assessor
training will receive accredita~

tion allowing them to:
• Demonstrate understanding
of outcomes-based assessment
• Prepare for assessments
• Conduct assessments
• Provide feedback on assess­
ments
• Review assessments

Those who complete moder­
ator training will be able to:
• DenlOnslrate understanding
of moderation within the con~

Register for free
moderating course

AT YOUR SERVICE: the banking sector has not escaped the crisis brought about by ski!

"We hope to form long-term
relationships between the par­
ties that will eventually lead to
the entrepreneur becoming
successful, and one day becom­
ing a mentor too."

The conference and pro­
grannne Were targeted at entre­
preneurs under 35, and at
women, who were "the next
group waiting to fly".

Celiwe Mkhabela, one of the
delegates, was full of expecta­
tion that her linkage with an
executive from Kaya FM radio
station would teach her valu­
able marketing tricks.

"1 have learnt a lot since
starting my small business in
March, But 1want to grow my
business much more."

Mkhabela's business,
Ayandza Promotions, supplies
cleaning· services and materi~

als as well as promotional
items to companies and govern­
ment institutions.

The business started with
an overdraft only months ago,
and now sustains Mkhabela
and her partner, a driver and
an office administrator.
• For more iriformaion on
entrepreneurship and
Umsobomvu Youth Fund prod­
ucts and services: www.youth~

portal.org.za, or call the Call
Centre on 08600 YOUTH (96884).

gulfeel."
The

Youth and
Women
entrepre~

neurship
conference
marked the
start of
UYF's 2008
mentorship
programme,
aimed at
matching
entrepre­
neurs with
industry
leaders to
increase the
success orate
of entre-

r-U~~I)

preneurs.
As Umsobomvu sees men~

torship as a key requirement to
developing successful entrepre­
neurs, some 120 entrepreneurs
were linked to a mentor during
the conference.

UYF is to facilitate regular
contact between the two parties
over the next few months.

"We don't look for fmancial
assistance from the mentor, but
business advice to help with
the usual day-to-day issues that
small businesses encounter,"
says Laurence Ntlokoa, UYF
market linkages manager. '

v
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intelligence
and" talent,"
Saravanja
told the dele­
gates.

" And
vision and
passion are
the elements
that make
perseverance
possible;
obstacles are
there to make
you stronger,"
says Sara­
vanja.

He admits
that at a stage
in his life he
considered
selling Regenesys to go travel­
ling on a yacht, but then
remembered the reason why
he started the school in the first
place ... and stayed true to his
purpose.

Saravanja also urged entre­
preneurs to listen to their gut
feel when making decisions.

"Get advice - from any­
where -but remember that the
answer to every problem lies
inside you," he elaborated.

I'Trust yourself, trust the
feeling that says '~his feels
right', because entreprenp,ur"
ship is all about heart, soul and

Mentors give entr9preneurs a foot up
Business is not about making
money but about making a dif­
ference in people's lives.

This was the message from
Marko Saravanja, CEO of Rege­
nesys Business School, to dele­
gates at a Youth and Women
Entrepreneurship Conference
hosted by the Umsobomvu
Youtb Fund.

"When you get involved
with everyday issues, you for­
get the all-important 'why am 1
here', your purpose," he says.

"Stay true to your vision
and your purpose so you keep
perspective of the bigger
picture."

Saravanja succeeded as an
entrepreneur by following his
vision of making the world a
better place through education.

Notjust ordinary education,
but education that would
awaken human potential,
inspire and transform human
lives, that approaches human
development holistically: intel­
lectually,emotionally, spiritu­
ally and physically.

Today, Regenesys is a fast·
growing institution of manage­
ment and leadership education

.and training.
"Contrary to popular belief,

it is perseverance that distin­
guishes ordinary and extra­
ordinary success -} not
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I in scarce skills areas, human resource specific product knowledge. The Bankseta was also tasked with

I
experts in the banking sector and other "The situation c0tl,14Jile made better inVestigating, lCT qualifications in the
researchers to obtain a balanced by a paradigm shift, whlch recognises higher education sector.

i • and realistic picture of the situation. that skills development programmes • For more in/ormation on skills short-

II The research investigated burning need to focus on und.erstfu1ding the cus- ages in the banking sector, or on the Let-

I
questions such as what are the major tamer and then developing products sema iearnership programme, visit the
factors driving the scarcity of skills, that suit their needs;" Makhubalo Bankseta website at www.bankseta.I and what are the most pressing issues explains. org.za
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